
Subject: Court Approved Legal Notice - Crawford & Curry v. PJ Cheese, Inc., PJ Louisiana, Inc., 
PJ Chippewa, Inc., PJ Utah, LLC or Ohio Pizza Delivery Co. 
 

 
Court Approved Legal Notice 

Crawford & Curry v. PJ Cheese, Inc., PJ Louisiana, Inc., PJ Chippewa, Inc., PJ Utah, LLC or 
Ohio Pizza Delivery Co.,  
Case No. 4:25-cv-00063 

 
A Federal District Court has authorized this Notice. 

 
This is not a solicitation from a lawyer. 

 
www.PapaJohnsClassAction.com 

 
In this lawsuit, the Plaintiffs claim that the PJ United Companies failed to pay them and other 
similarly situated delivery drivers the minimum wage by not fully reimbursing them for 
automobile expenses. The Plaintiffs claim that, after deducting vehicle expenses, they and other 
delivery drivers were paid less than the federal minimum wage (not counting tips). Complete 
information about your rights and options, as well as the Consent to Join Form, the Long Form 
Notice, and Settlement Agreement are available at www.PapaJohnsClassAction.com or by 
calling counsel. 
 
Who is Included? Individuals who currently or previously worked for either PJ Cheese, Inc., PJ 
Louisiana, Inc., PJ Chippewa, Inc., PJ Utah, LLC or Ohio Pizza Delivery Co. as a delivery driver 
at some time during the three-year period preceding dissemination of this notice. You have legal 
rights and options that you may exercise in this case.  
 
What are the Plaintiffs asking for? The Plaintiffs are seeking to recover any unpaid minimum 
wages, or, in other words, the difference between what they were paid and the minimum wage. 
The Plaintiffs also seek “liquidated damages” in an amount equal to the unpaid wages and recovery 
of costs and attorneys’ fees. 

 
How To Be Included in the Case: You have been identified as potentially eligible to join this 
lawsuit. Current and former delivery drivers who worked for PJ Cheese, Inc., PJ Louisiana, Inc., 
PJ Chippewa, Inc., PJ Utah, LLC or Ohio Pizza Delivery Co. from May 14, 2023, to the present 
are eligible to join.  If you choose to join this lawsuit, it is extremely important that you read, 
sign and promptly return the Consent to Join Form that has been mailed to you with the 
Long Form Notice. The Consent to Join Form can also be found on the Settlement Website 
www.PapaJohnsClassAction.com. You must use the following Unique Notice ID and Pin to access 
the form. 
 

Unique Notice ID: <<WebPin>> 
Pin: <<PinNumber>> 

 



Your signed Consent to Join form must be postmarked by September 23, 2026. If your signed 
Consent to Join form is not postmarked by September 23, 2026, you may be prohibited 
from participating in this case. 
 
Your Other Options: If you choose not to join this lawsuit, you will not be directly affected by 
any ruling, judgment or settlement rendered on the claim asserted in this case, whether favorable 
or unfavorable. You should be aware that Fair Labor Standards Act claims are limited to a two- or 
three-year statute of limitations, and delay in joining this case, or proceeding separately, may result 
in some or all of your claims expiring as a matter of law. 
 
Additional Information:  

If you have any questions or require additional information, please contact any of the following 
individuals, who are counsel to the Plaintiffs in this lawsuit: 

 
Mark Potashnick, Attorney  Jeremiah Frei-Pearson or Panning Cui 
Weinhaus & Potashnick  Finkelstein, Blankinship, Frei-Pearson & Garber 
11500 Olive Blvd., Suite 133  One North Broadway, Suite 900 
St. Louis, Missouri 63141  White Plains, New York 10601 
(314) 997-9150 ext. 2   (844) 431-0695 
markp@wp-attorneys.com  jfrei-pearson@fbfglaw.com, pcui@fbfglaw.com 
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